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» To study the current state of food production in each of
the three districts of Northwestern Ontario

Email: cnelson@lakeheadu.ca
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= To compare the changes in the state of food ¥

production between 2006 and 2011

Thunder Bay District, 717 760 771 786 798 813 831

Rainy River District | 721 764 775 790 803 817 836

= To provide a forecast of workforce multiplier effect of
local food production for the next 5 years
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= To explc?re the workforce multiplier effect of local food "g‘ﬂ . p— Kenora District | 182 | 193 | 196 | 200 | 203 | 208 | 211 Email: cshahi@lakeheadu.ca
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Number of Farms in Northwestern Ontario
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